CALL TO REGULAR SESSION MEETING OF
CLASSIS OF WISCONSIN - RCA
DATE:
TIME:
PLACE:

October 15, 2019
9:30 a.m. – 3:30 p.m.
Sheboygan Falls-First
527 Giddings Ave.
Sheboygan Falls, WI 53085
(920) 467-3251

(please call the church if you need directions)
ATTACHMENTS:
Agenda
Minutes of March 2019 Classis Meeting
2020 Budget
2019-2020 Assessments by Church
Minimum Compensation Schedule
Recommendation regarding Wausau Dismission

PLEASE GET A COPY OF THIS PACKAGE
TO YOUR ELDER DELEGATES!
NOTES:
(1) If you need a leave of absence, please contact Elder David
Venard, dsvenard@gmail.com, before the meeting so he can
prepare the report of excused absences.
(2) Please update your records regarding the Stated Clerk contact
information as set forth below.
In Christ’s service,
Rev. Bill Te Winkle
Stated Clerk
(920) 452-5648 (church); 946-4859 (cell); email: pastorbill.hope@gmail.com

I.
II.

SESSION MEETING AGENDA
CLASSIS OF WISCONSIN - RCA
October 15, 2019
9:30 a.m. - 3:30 p.m.
First Reformed, Sheboygan Falls, Wisconsin
Opening of Classis
A.
Call to Order, Devotions, Opening Prayer -Elder Ken Hoogstra, President
Organization of Classis
A.
Appointment of Temporary Clerk
B.
Declaration of Quorum and Registration of Members/Guests/Visitors
C.
Visitors and Guests–privilege of the floor
D.
Appointment of Tellers
E.
Distribution of Travel Vouchers

III.

Reading and Approval of the Minutes

IV.

Bob Abel Presentation Regarding Mission

V.

Classis Building: Vision and Training; Gary Harrison Recommendation; Guest Speaker

VI.

Servant Team Report
A.
Presentation of 2020 Budget
B.
Election of Officers
C.
Minimum Compensation Schedule
D.
Petition to Withdraw Special Committee Motion
E.
Racine Property Sale Authority Motion
E.
Stated Clerk Report: Delegate Rotation Policy

VII.

Classis Coordinator and Commission Reports
A. Leadership
B. Revitalization and Multiplication
C. Relationship
a. Transfer and Reception of the Rev. Laura Wessels, Rev. Gregg Pusateri
D. Prayer (Season of Prayer)

VIII.

Other Business
A.
RSMA Staff Reports
B.
Board Representatives Reports

IX.

Resolutions and Motions
A. Host Church Recognition

X.

Adjournment
A.
Places of Next Meetings:
1.
Regular March Session – March 10, 2020-Sheboygan-Bethany
2.
Regular May Session – Date TBA-Place TBA
3.
Regular October Session – October 13, 2020 –Place TBA
B.
Roll Call, Leave of Absences, and Unexcused Absences Recorded
C.
Reading, Approval and Signing of the Journal
D.
Closing Prayer and Benediction

Classis of Wisconsin, Reformed Church in America
Stated Session-March 12, 2019
Creek Road Community Church, Delevan, WI
Classis was called to order at 9:30 a.m. by president Ken Hoogstra. Prayer was offered.
Classis began with a time of praise and worship.
David Bordy offered a sermon as a part of his fulfillment of the Preaching Examination to be
administered by Classis at such time as he comes under care of Classis.
David Bordy welcomed the Classis and gave instructions.
A quorum was declared.
MSC (“Motion, Support, Carried”) to give guests the privilege of the floor.
Travel vouchers were distributed.
MSC to approve the Minutes of the October 2018 Stated Session as printed and distributed.
MSC to approve each of the three BCO amendments proposed by General Synod 2018.
MSC to approve the transfer of Cedar Grove-Faith to the Presbyterian Church in America, as
per the terms of the recommendation, which terms are incorporated fully by this reference.
MSC to approve the transfer of Sheboygan Falls-Gibbsville to the Presbyterian Church in
America, as per the terms of the recommendation, which terms are incorporated fully by this
reference.
MSC to approve the transfer of Hingham Reformed Church to the Evangelical Free Church as
per the terms of the recommendation, which terms are incorporated fully by this reference.
The president offered his State of Religion Report.
R.C.A. General Secretary Eddy Aleman appeared electronically and updated the Classis on the
work of the 2020 Vision process and the work of the denomination. A prayer was offered for his
work, the work of the R.C.A., and the work of the Church of Jesus Christ.
Rev. Kevin VanWyk then distributed and commented upon a document to help lead the Classis
churches through a conversation on topics as proposed by the General Synod 2018, originally
prepared by the Rocky Mountain Classis Executive Team.
President Hoogstra indicated that the Classis Servant Team is beginning work on an anti-sexual
harassment policy, and he encouraged the churches to look at their own policies in this regard.

Rev. Wayne Van Regenmorter presented the Regional Synod of Mid-America report. He
discussed the work on-going in the Classis of Florida regarding its re-organization and church
multiplication, along with other events happening in the Region.
Rev. Rob Ford presented a prayer list and update of ministers within the Classis. He led a time
of prayer for the Classis Churches and its Ministers. He also presented a letter from Manitoqua
Ministries.
Gary Harrison, Classis Consultant, presented an update on his work with Classis. He indicated
that he hopes to be done with his work by the time of the October session.
Classis Coordinator Vant Hul then led the Classis through his report, and that of the Commission
leaders.
Rev. Van Wyk presented a written report regarding the work of the
Revitalization/Multiplication Commission.
Rev. John Tilstra gave a presentation for the Relationship Commission regarding pastoral
vacancies within the Classis. He also recognized the Elders for their faithful participation in the
life of the churches and the Classis. He offered a prayer of thanksgiving for the Elders.
Rev. Michelle Gross gave a report of the Leadership Commission. The are working on a more
streamlined application process to be in place this fall. She offered updates on the students
under care. Pam Otten and Harriet Rieck are no longer under the care of Classis.
Lois Wendlandt is recommended to come under care of Classis in the Commissioned Pastor
program. MSC to approve the recommendation.
David Bordy, Jane Carlson and Darrin Vant Hoff each introduced themselves. The Commission
recommends that each of them come under care of Classis.
MSC to bring David Bordy under care of Classis.
MSC to bring Jane Carlson under care of Classis.
MSC to bring Darrin Vant Hoff under care of Classis.
Rev. Jon Garbison offered prayer for the students.
MSC to sustain the Preaching Examination of David Bordy.

The Classis took time to specially recognize Rev. Vant Hul for his service in his ‘semi-retirement’,
offering its thanks for his use of his gifts. Rev. Steve Bakker offered a prayer in support of Rev.
Vant Hul.
Specialized Minister Rev. Bob Grahmann spoke about his work for Inter-Varsity in Russia. Rev.
Van Wyk offered a prayer for Rev. Grahmann.
Specialized Minister Rev. Michelle Gross gave an update on her work. Rev. Bruce Wilterdink
offered prayer for Rev. Gross.
Specialized Minister Paige Douglas offered an update on her work. Rev. John Tilstra offered a
prayer for Rev. Douglas.
Rev. Tim Ehrhardt offered an update on his chaplaincy-training work. Rev. Rob Ford offered a
prayer for Rev. Ehrhardt and his family.
The Stated Clerk gave an oral report.
MSC to move the date of October Stated Session to the third Tuesday, October 15, 2019, due
to a conflict with the Gospel Alliance meeting on the second Tuesday. The meeting will be held
at Sheboygan Falls-First.
The March 2020 Stated Session will be hosted by Sheboygan-Bethany.
Pursuant to Book of Church Order Chapter 1, Part II, Article 7, Section 1, the Stated Clerk
reported that the constitutional questions were answered uniformly by the Churches of the
Classis in the affirmative, with the exception of Questions 8 and 10 being in the negative for
Faith-Wisconsin Rapids, and Question 10 by Brown Deer-Trinity.
Rev. Vant Hul prayed for Rev. Van Regenmorter and the work of the Regional Synod.
A resolution was adopted to thank Creek Road Community for its hospitality.
The leave of absence report was given as listed in the Registration papers.
MSC to read the Journal by title and approve it.
MSC to adjourn following prayer.
David Bordy offered a closing prayer and benediction.
Classis adjourned at 3:25 p.m.
Respectfully Submitted,
Rev. William P. Te Winkle
Stated Clerk

R.C.A. Classis of Wisconsin - General Fund
2020

Estimated Balance January 1, 2020

$267,889.75

Total Estimated Receipts
Receipts (Estimated) - Details

$499,843.40

Total Assessments (less $500.00 per church)
Manitoqua Ministries Asking
GROW Fund Principal
GROW Fund Interest
Interest On Checking
Other Receipts (RCA Faithwalking Grant)
Trinidad Sale Proceeds Investment Funds

4895
4895

$89.92
$3.00

Total Receipts

$428,658.40
$14,685.00
$0.00
$2,000.00
$500.00
$4,000.00
$50,000.00
$499,843.40

Total Estimated Disbursements
Disbursements (Estimated) - Details

$527,474.28

Assessments and Askings
Manitoqua Ministries Asking

4895

$3.00

$14,685.00

General Synod
Regular Assessment
Theological Education Assessment
Board of Pension Assessment (BOBS)
Other Synod Assessments
Total General Synod

4895
4895
4895
4895

$46.10
$6.12
$2.00
$0.08
$54.30

$225,659.50
$29,957.40
$9,790.00
$391.60
$265,798.50

Regional Synod of Mid-Am General Fund Assessment

4895

$17.50

$85,662.50

Classis of Wisconsin General Fund (see detail below)
*Assessment Funds: $88,697.40
Other Funds: $72,630.88

4895

$18.12

$161,328.28

Total Assessments and Askings
Estimated Balance December 31, 2020

$527,474.28
$240,258.87

R.C.A. Classis of Wisconsin
General Fund Worksheet
2020 Budget

Wisconsin Classis RCA

Servant Team
Audit and Tax Services
Classis Sessions & Meetings Expense
Clerk Salary & Housing Allowance
Clerk Retirement
Employer Share - Payroll Taxes
Servant Commission Operating Expenses
Insurance - Workers' Compensation & Property/Liability
Postage, Office Supplies & Secretarial Expense
Classis Consultant
Travel - Classis Session
Treasurer Salary
Total Servant Team

$5,300.00
$1,500.00
$8,040.00
$885.00
$967.00
$1,200.00
$1,600.00
$1,500.00
$5,000.00
$4,000.00
$4,596.00
$34,588.00

Multiplication - Revitalization Commission
Multiplication/Revitalization Operating Expenses
Planter Assessment and/or Coaching
Outreach Grants
Resourcing Congregations (Retool, CLC (Ridder), etc.)
Faithwalking
Total Multiplication Commission

$1,500.00
$7,500.00
$50,000.00
$7,000.00
$9,825.00
$75,825.00

Leadership Commission
Commission Pastor Training
Youth Services Task Force
Youth Transportation
Travel - Seminary Students - Exams - Commission Pastors
Student Grants
MFCA Grants
Pastor Assistance Fund
Leadership Operating Expenses
Total Leadership Commission

$1,200.00
$3,500.00
$1,500.00
$500.00
$3,750.00
$1,000.00
$3,015.28
$300.00
$14,765.28

Relationship Commission
Relationship Operating Expenses
Contingency
Total Relationship Commission
Classis Coordinator
Administration and Travel
Total Classis Leader, Administration & Travel

$1,000.00
$1,000.00
$2,000.00
$26,650.00
$7,000.00
$33,650.00

Wisconsin Classis RCA continued...

Prayer Commission
Prayer Operating Expenses
Total Prayer Commission

$500.00
$500.00

Total Wisconsin Classis RCA

$161,328.28

R.C.A. Classis of Wisconsin
Summary of Assessment
2020 Budget

Classis has 4,895 members making the per communicant Combined Assessment $89.92.
It is proposed that $22.48 will be payable quarterly with the first payment due by
January 31, 2020. Each church will be given a $500.00 per year credit. A credit of
$125.00 will be given each quarter.
Assessment Analysis
Combined Assessment Per Member
General Synod Portion of Combined Assessment
Regional Synod Portion of Combined Assessment
Classis of Wis. Portion of Combined Assessment

$54.30
$17.50
$18.12

$89.92

Asking Analysis

Asking of $3.00 per communicant member per year for Camp Manitoqua
$0.75 will be requested quarterly with the first payment due by January 31, 2020.

Total Assessments and Askings Per Member
Manitoqua disbursements will not exceed receipts.

$92.92

Quarterly Billings for Assessments and Askings

$23.23

Classis of WI - RCA
Church
Bethel, Brandon
Trinity, Brown Deer
Faith, Cedar Grove
First, Cedar Grove
Emmanuel, Clinton
Creek Rd, Delavan
First, Friesland
Hingham
New Life, Milwaukee
First, Oostburg
First, Racine
First, Randolph
First, Sheboygan Falls
Gibbsville
Bethany, Sheboygan
Hope, Sheboygan
Alto, Waupun
Emmanuel, Waupun
First, Waupun
Trinity, Waupun
New Hope, Wausau
Hope, West Bend
Faith, WI Rapids

2019 Members Assessments
$89.92
292
$25,756.64
102
$8,671.84
203
$17,753.76
306
$27,015.52
85
$7,143.20
39
$3,006.88
231
$20,271.52
365
$32,320.80
48
$3,816.16
694
$61,904.48
30
$2,197.60
228
$20,001.76
272
$23,958.24
374
$33,130.08
263
$23,148.96
151
$13,077.92
535
$47,607.20
116
$9,930.72
284
$25,037.28
173
$15,056.16
179
$15,595.68
25
$1,748.00
101
$8,581.92
5096

Askings
$3.00
$876.00
$306.00
$609.00
$918.00
$255.00
$117.00
$693.00
$1,095.00
$144.00
$2,082.00
$90.00
$684.00
$816.00
$1,122.00
$789.00
$453.00
$1,605.00
$348.00
$852.00
$519.00
$537.00
$75.00
$303.00

2019 Total
$26,632.64
$8,977.84
$18,362.76
$27,933.52
$7,398.20
$3,123.88
$20,964.52
$33,415.80
$3,960.16
$63,986.48
$2,287.60
$20,685.76
$24,774.24
$34,252.08
$23,937.96
$13,530.92
$49,212.20
$10,278.72
$25,889.28
$15,575.16
$16,132.68
$1,823.00
$8,884.92

2020 Members Assessments Askings
$89.92
$3.00
250
$21,980.00
$750.00
95
$8,042.40
$285.00
200
$17,484.00
$600.00
351
$31,061.92 $1,053.00
84
$7,053.28
$252.00
44
$3,456.48
$132.00
210
$18,383.20
$630.00
313
$27,644.96
$939.00
36
$2,737.12
$108.00
696
$62,084.32 $2,088.00
0
196
$17,124.32
$588.00
256
$22,519.52
$768.00
374
$33,130.08 $1,122.00
239
$20,990.88
$717.00
153
$13,257.76
$459.00
505
$44,909.60 $1,515.00
139
$11,998.88
$417.00
261
$22,969.12
$783.00
158
$13,707.36
$474.00
182
$15,865.44
$546.00
24
$1,658.08
$72.00
106
$9,031.52
$318.00
4872

2020 Total
$22,730.00
$8,327.40
$18,084.00
$32,114.92
$7,305.28
$3,588.48
$19,013.20
$28,583.96
$2,845.12
$64,172.32
$0.00
$17,712.32
$23,287.52
$34,252.08
$21,707.88
$13,716.76
$46,424.60
$12,415.88
$23,752.12
$14,181.36
$16,411.44
$1,730.08
$9,349.52
`

River Rock, Sheboygan
Total Members

21

$477.40
$63.00
At 20% for Gen Synod

5117

Note: Assessments total reflects $500 credit per year per church

$540.40

23
4895

$818.82
$69.00
At 40% for Gen Synod

$887.82

2020 Compensation Guidelines
Minister’s Compensation Committee Report

Meeting Notes:
The Regional Synod of Mid-America Minister’s Compensation Committee met on August 5, 2019 by
Zoom Online Conferencing. The members of the committee present for the meeting: Nathaniel
Simmons, Rich Van Swol, Anne Daane, Lynette Peters, Mike Senneff, and Rich Huizinga. Staff support
was provided by Chad Schuitema who moderated the meeting. Those not present for the meeting
were Coleen Winterfield, Gary Summers, Andy Shaver, and Justin Kats.
The following are notes to or changes made in the guidelines:
1.

2.

The committee considered the minimum salary table as published in the compensation guidelines
and voted unanimously to increase the minimum salary table by 2.5%. Also, as an encouragement
to individual congregations we included language about utilizing other factors in making
compensation decisions for ministers as these guidelines are minimum compensation guidelines.
The committee has directed the regional synod staff to survey our regional synod churches to see
how many churches currently utilize a personnel committee and at the same time renew our
expectations that each church evaluate the performance of their pastor(s) at least annually. Helpful
tools and resources for such performance reviews can be found on the RSMA website at http://

3.
4.

www.rsmam.org/resources/personnel-committees/.
The language regarding personnel committees was changed to simply state that such committees
are expected to be formed by churches to annual review and work with pastoral staff.
The committee viewed the results of our 2018 survey regarding other ministry staff compensations
and time off and funds for continuing education. We found a range for non-ordained, full-time
ministry staff ranging from $38,000 to $60,000 annually corresponding with experience. Most
churches give at least one week off (in addition to vacation time) and an amount at least equal to
one week’s salary toward continuing education. While these compensation guidelines do not
apply to all church staff or ministry employees, we do recommend that all church employees
engaged in professional ministry receive time off and appropriate funds to pursue continuing

5.

education opportunities.
Members of the committee are willing to be a resource to any churches who many have questions
on guidelines, minimum salary, contracts, or other aspects related to minister compensation.
Classes and churches are encouraged to utilize the wealth of experience and knowledge we have
within our regional synod.

6.

Churches are again encouraged to consult appropriate tax law and compensation guidelines
pertaining to securing health insurance other than through the Reformed Benefits Association.
One possible resource for churches to consult is www.clergytaxnet.com.

2020 RSMA Compensation Schedule, Rules & Guidelines
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2020 Minister’s Salary Schedule, Rules, and Guidelines
Introduction and Recommendations
1.

2.

3.

4.

5.

6.

The call or contract issued to an ordained Reformed Church in America pastor has two main
concepts which deal with the relationship between a pastor and people. Specifically, the pastor is
to perform certain services in his/her ministry among the people and the people are to provide
remuneration for the pastor to keep him/her from temporal concerns. The latter is an obligation
clearly undertaken by the church.
The Book of Church Order states: “A consistory shall fulfill the provisions of the call form
(Appendix, Formulary No. 5) for retirement and insurance for all ministers serving the church
under call or contract unless (a) regarding retirement, the minister is covered by the retirement
plan sponsored by the Regional Synod of Canada or the retirement plan of the communion where
the minister’s membership is held, or (b) the classis determines that the minister is serving the
church part-time and that circumstances warrant that the consistory be exempt from this
requirement. (BCO, 1.I.2.7, p. 15).”
Every church and consistory needs to be involved with their pastor(s) in setting specific goals for
both the pastor(s) and the church in order to lead the church in mission for Jesus Christ. Financial
considerations are part of this two-way accountability and communication.
In order that pastors in the RCA are adequately compensated, each classis sets a minimum
standard that needs to be met. After this minimum is met there is a base for discussion between
pastor and the church on how performance and needs should be recognized in the salary
determination.
Each church is encouraged to consult resources in their community and online such as the
www.chapwoodindex.com to help gauge a true cost of living increase for their pastors. These
types of resources take an inventory of goods and services that each person purchases
throughout the year and reflects that as a true cost of living increase.
It is expected that each church appoint a personnel committee to work with the pastoral staff of
the church. Further it is expected that this same committee be utilized to work with all church staff,
ordained or non-ordained. Realizing that there are differences from church to church, the details
of the personnel committee would be left to the individual church. However, the following should
be minimum guidelines of the committee:
a. Meet on a regular schedule with each pastor and staff person at least twice a year
b. Set and discuss goals for each position and how those goals fit into the vision of the church
c. Review the past performance of the pastor(s) and staff persons
d. Recognize superior achievements and extraordinary service
e. Discuss general concerns
f.
Specifically discuss financial needs to include salary, housing, transportation reimbursement,
insurance, continuing education, and retirement plan as applicable
g. Consider financial needs beyond the day-to-day living expenses such as medical bills,
education costs, emergencies, and retirement
h. Discuss other needs such as family crises, illness, marital stress, depression, and ministerial
frustration
i.
Give support and encouragement
j.
Discuss and facilitate good relationships between church staff
k. Act as the communication link between staff and the consistory
l.
Helpful tools and resources for personnel committees can be found at www.rsmam.org/
resources.

2020 RSMA Compensation Schedule, Rules & Guidelines
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7.

It is recommended that churches and pastors consult with appropriate tax professionals as they
work out the details of compensation and the pastor’s financial planning. Tax counsel is important
to maximize pastor benefits, minimize church costs, and protect all parties from incurring penalties
from poor practices.
8. It is recommended that churches and pastors consult Internal Revenue Service (IRS) publications
for specific information and rules. The following two publications are especially helpful and can
be found at http://www.irs.gov/Forms-&-Pubs:
a. Publication 1828 – Tax Guide for Churches and Religious Organizations. Especially note the
section titled Special Rules for Compensation of Ministers.
b. Publication 517 – Social Security and Other information for Members of the Clergy and
Religious Workers. This publication includes examples of forms.

Rules for Minimum Compensation and Benefits
1.

2.
3.

There are three components to minimum compensation for pastors: 1. Salary, 2. Social
Security & Medicare Allowance, and 3. Housing or a Housing Allowance if applicable.
Additionally there are Reimbursable Expense Allowances and Other Provisions.
This represents minimum rules – a church may exceed any of them.
If a church is unable to meet the minimums stated in this document, the church and the
minister must contact their classis to request a waiver of these requirements. If the
consistory and minister have come to an agreement that is less than the minimum, that agreement
shall be submitted with the request for a waiver. The terms agreed upon shall not be less than
BCO requirements. Compensation or benefits forfeited by any approved waiver is not required to
be repaid unless a repayment agreement is stipulated and approved by the church, minister, and
classis. A helpful resource can be found on our website at http://wp.me/a5n3oy-bw.

Minimum Compensation
1. Salary
Rule: The church shall pay the pastor a salary that is at or above the amounts according to the chart
below.
Chart instructions:
1. Determine the appropriate Sunday morning attendance figure for your church. Adjustment
should be made for multiple Sunday morning services and weekday services that are
intended as a replacement for a Sunday morning service. Multiple attendees should only be
counted once.
2. Determine the years since ordination. If the pastor has had ministry experience prior to
ordination it is recommended that the church give consideration for this experience. (Note:
The percentage increase listed in the chart is not just an increase of the previous year’s salary.
Years since ordination also must be adjusted.)
3. The resulting figure is the minimum salary for the pastor. This amount can be increased based
on the pastor’s needs, performance, and should take into account a church’s location,
economic situation, other financial situations, etc. A church should consider many factors
other than just finding the corresponding column and row on the spreadsheet below.
4. The effective date of this chart will be January 1 of the year for which these guidelines and
rules are published. However, a church may elect to use an earlier date.

2020 RSMA Compensation Schedule, Rules & Guidelines
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Average
Worship
Attendance

0-200

201-400

401 & Above

Years Since
Ordination

Salary

Salary+Housing

Salary

Salary+Housing

Salary

Salary+Housing

0-1

$43,033.23

$60,246.52

$45,841.02

$64,177.42

$48,823.36

$68,352.70

2

$44,527.27

$62,338.18

$47,367.21

$66,314.10

$50,325.44

$70,455.62

3

$45,977.67

$64,368.74

$48,602.87

$68,044.02

$51,768.95

$72,476.53

4

$47,413.15

$66,378.41

$50,296.73

$70,415.42

$53,206.72

$74,489.41

5

$48,839.44

$68,375.21

$51,742.54

$72,439.56

$54,624.97

$76,474.96

6

$49,072.56

$68,701.58

$52,043.42

$72,860.78

$54,935.04

$76,909.05

7

$49,303.38

$69,024.73

$52,339.70

$73,275.58

$55,240.50

$77,336.71

8

$49,528.46

$69,339.85

$52,630.24

$73,682.33

$55,541.38

$77,757.93

9

$49,756.99

$69,659.79

$52,911.59

$74,076.23

$55,835.36

$78,169.51

10

$49,929.25

$69,900.95

$53,197.54

$74,476.55

$56,130.50

$78,582.70

11

$50,095.76

$70,134.07

$53,496.12

$74,894.56

$56,422.19

$78,991.06

12

$50,262.28

$70,367.19

$53,755.65

$75,257.91

$56,716.17

$79,402.64

13

$50,427.65

$70,598.70

$54,026.67

$75,637.33

$56,988.34

$79,783.67

14

$50,584.97

$70,818.96

$54,293.09

$76,010.33

$57,262.80

$80,167.92

15

$50,743.45

$71,040.83

$54,550.33

$76,370.46

$57,536.11

$80,550.56

16

$50,898.48

$71,257.87

$54,808.71

$76,732.20

$57,808.28

$80,931.59

17

$51,051.22

$71,471.70

$55,061.36

$77,085.90

$58,073.56

$81,302.98

18

$51,199.36

$71,679.10

$55,310.56

$77,434.78

$58,333.09

$81,666.33

19

$51,346.35

$71,884.89

$55,557.46

$77,780.44

$58,592.62

$82,029.67

20+

$51,488.75

$72,084.25

$55,800.91

$78,121.28

$58,848.71

$82,388.20

Recommendation: If the church is already compensating the pastor above the minimum salary for a
given year, it is recommended that for the following year the church increase that salary by the
percentage increase stipulated.

2. Social Security & Medicare allowance
Pastors are considered self-employed for Social Security and Medicare tax. Therefore they must pay
this tax as a self-employed person without the benefit of the employer payment of the employer
portion of the tax. It is the intention of these rules to compensate the pastor for the employer portion
of this tax. If a pastor has elected not to be a part of the Social Security system, an equal allowance
should be made to another appropriate retirement plan.
Rule: The church shall reimburse the pastor for a portion of the self-employed social security/
Medicare taxes that is equal to the employer portion of the social security/Medicare taxes. Currently
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this amount is 7.65%. The reimbursement is calculated by taking the employer portion percentage of
the salary plus the housing.
1. If the pastor is furnished a home by the church, the housing amount is calculated to be
a. At least the fair rental value of a parsonage plus the cost of furnished utilities, or
b. 40% of the Salary amount, unless 40% is less than the fair rental value plus utilities.
2. If the pastor is given a housing allowance, the housing amount is the actual amount paid.
3. The allowance is considered to be additional income unless otherwise deferred.

3. Housing
Rule: The church shall provide the pastor with the free use of a parsonage including all utilities.
Alternately, the church may provide a cash Housing Allowance for the pastor. The amount of the
allowance must be adequate to reimburse the pastor for rental or purchase of adequate housing for
the pastor and his or her family in the community where the church is located plus utilities.
The following are the proper steps to figure minimum compensation when a Housing Allowance
is being offered to the pastor:
1. Determine the minimum salary using the chart as outlined above.
Note: If salary will be paid above the minimum, that figure should be used.
2. Determine the appropriate amount to reimburse for adequate housing in the community
where the church is located, plus utilities. Our guideline is the Social Security Administration’
suggested amount of 40% of salary. Actual adequate housing could be more depending on a
number of factors that would include the size of the pastor’s family and the cost of housing in
the community where the church is located.
3. The pastor may elect to voluntarily transfer a portion of his salary to housing for a possible tax
advantage for the pastor. The church and the pastor should be careful to follow IRS guidelines
including designating the housing allowance pursuant to official action taken in advance of
the payment. It is recommended that current year IRS publications be consulted and
professional tax advice obtained. The church should not allow this voluntary transfer until
steps 1 and 2 are completed. The salary and housing allowance should not be offered as a
package amount.
4. The Social Security and Medicare allowance is then figured on the sum of the Salary and the
Housing Allowance (listed in the minimum salary chart).

Reimbursable Expense Allowances
1.

2.

Vehicle expense reimbursement: If the pastor uses his or her personal vehicle(s) for church
business, the church shall reimburse the pastor for that church business use.
The
reimbursement shall be at the IRS standard mileage rate. IRS reporting rules for vehicle
expense should be followed. ( Alternately the church may purchase a vehicle for the pastor to
use for church business. All church related expenses for such a vehicle shall be paid by the
church.)
Telephone and internet: The church shall provide the pastor with the necessary telephone
and internet service to conduct church business. The pastor would be responsible for any
additional charge for personal use. If the church expects the pastor to be available by cellular
telephone, the necessary telephone service will include cellular phone service.
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Other Provisions
1.

2.

2.

RCA Retirement Program: The church shall make the entire contribution on behalf of the
pastor to the RCA retirement program. The contribution shall follow the instructions given
annually by the Board of Benefits Services and is based on salary and housing, and not on
other benefits such as the Social Security and Medicare allowances, the vehicle allowance, or
the continuing education allowance. More complete information can be found at: https://
www.rca.org/benefits/retirement/rca-retirement-plan
Insurance:
a. The church shall make the entire contribution for the RCA Long Term Disability and
Group Life insurance premiums.
b. The church shall cover the cost of medical insurance – that meets or exceeds the
minimum medical insurance coverage as stipulated by the Board of Benefits Services –
for the minister and his/her immediate family in one of four ways:
i. Pay the cost of the group medical insurance as offered through the Reformed
Benefits Association.
ii. Pay the cost of another group or private medical insurance plan.
iii. Reimburse the cost of for the minister to purchase insurance through the
insurance marketplace.
iv. Reimburse any employee cost of medical coverage obtained through a
spouse’s employer-sponsored group plan.
c. Note that any reimbursement given may be reported as additional income. The
church and pastor is encouraged to consult with appropriate tax professionals
regarding this reimbursement.
d. It is recommended that churches consider reimbursing or paying all or part of the
premium for any dental insurance.
e. It is recommended and encouraged that if a church chooses the Reformed Benefits
Association’s Consumer Plan (High Deductible Plan) that a portion of the savings from
using this Consumer Plan be contributed to a pastor’s health savings account.
Disability: Physical, emotional or mental disability is defined as the inability of the pastor to
carry out the normal functions of his/her office. In such event, whether total or partial disability,

Years Since
Ordination

3.

Weeks of
Vacation

Sundays Included in
Vacation Weeks

Less than 3
years

3

3

3 years - 19
years

4

4

20 years and
over

5

5

the salary and benefits of the pastor shall be paid for a period of six months. Thereafter all
benefits due the pastor are those provided by the Long Term Disability Insurance.
Vacation: The following schedule shall apply for amount of annual vacation for the pastor:
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a.

While the vacation time is expressed in weeks it is understood that pastors do not have
what are commonly considered usual workweek days or hours. Pastors and consistories
should reach an understanding of appropriate time-off when less than full week segments
are taken.
b. Unused vacation time shall not carry over to another year. Pastors are encouraged to use
the vacation in order that they may be personally refreshed. If the pastor has had ministry
experience prior to ordination it is recommended that the church give consideration for
this experience.
5. Continuing Education: The local churches and consistories are strongly encouraged to
support professional development of the pastor for their mutual benefit. To that end, as
provided by the RCA Book of Church Order, a minimum of one week including one Sunday
shall be allowed plus an amount approximately equal to 1/52nd of only the annual salary shall
be allowed towards actual expenses of the professional program such as travel, food, lodging
and registration expenses. Pastors are expected and encouraged to take advantage of this
benefit on a yearly basis. However, by prior agreement between pastor and consistory this
benefit may be accumulated to a maximum equivalent for 4 years of service. It is understood
that professional development means a learning experience in a setting designed for skilled
training in some aspects of pastoral work. Per the Book of Church Order, the study program
will be mutually agreed upon by the pastor and the consistory for the pastor’s professional
development.
6. Sabbaticals: Churches are encouraged to grant pastors a six-week or more sabbatical at full
salary after each seven years of service with that congregation. The agenda for such
sabbatical should be submitted and approved by the consistory with the express intent that
such sabbatical shall be an investment in the future to the benefit of the church.
a.
After eight years of pastoral service without a sabbatical, churches, through its consistory
or other appropriate committee, are required to annually review the Synod’s sabbatical
policy with its pastor(s).
b. For further information and a copy of synod approved sabbatical policy can be found on
the Synod of Mid-America website at http://www.rsmam.org/wp-content/uploads/
2013/12/SabbaticalPolicy.pdf or contact the regional synod office.
7. Maternity and Family Leave: Churches and ministers are referred to the RCA Maternity and
Family Leave Policy found at: http://images.rca.org/docs/ministry/LeavePolicy.pdf It is
recommended that churches follow the guidelines that are found in this document regarding
maternity leave to create their own policies. Additionally, churches are required to provide
unpaid, job-protected leave for specified family and medical reasons with continuation of
group health insurance coverage under the same terms and conditions as if the employee
had not taken leave. Eligible pastors are entitled to: twelve workweeks of unpaid leave in a
12-month period for:
a. the birth of a child and to care for the newborn child within one year of birth;
b. the placement with the employee of a child for adoption or foster care and to care for
the newly placed child within one year of placement;
c. to care for the employee’s spouse, child, or parent who has a serious health condition;
d. a serious health condition that makes the employee unable to perform the essential
functions of his or her job.
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General Rules
1.

2.

3.

4.

5.

Assistant or Associate Pastors: In the case of assistant or associate pastors who are ordained
Ministers of Word and Sacrament, the Salary Schedule shall apply regarding the years since
ordination, but such pastors may be paid according to the schedule for the next lower
category size church regardless of the size church they serve.
Part-time Pastors: The use of our compensation guidelines on a pro-rated basis is helpful and
advised. In addition to the salary table, two other provisions must be included in the
compensation package according to the BCO (1.II.12.3): 1) payment of 11% of base salary
and housing allowance to the minister’s Retirement Fund; 2) required insurance coverage.
These two items are required unless the classis approves an exemption or waiver
when approving the call or contract. After a third consecutive contract with a church we
recommend that the classis meet with the contract Minister of Word and Sacrament and the
consistory both separately and together to evaluate the viability of future contracts or
exploring the possibility of extending a call. These meetings could examine the church’s plans
for future ministry/contracts and provide an opportunity for healthy ministry discussion. A
helpful resource regarding this and differences between contract and calls is a paper by
Regional Synod of the Great Lakes clerk, Howard Moths, and can be found on our website at
h tt p : / / w w w. r s m a m . o rg / w p - c o n t e n t / u p l o a d s / 2 0 1 5 / 0 8 / Co n t ra c t - A p p ro v a l Guidelines-06-2015.pdf
Special Considerations: A pastor who is at least fifty-five (55) years of age and who wishes to
serve a church having less responsibility and fewer demanding functions shall be entitled to
special considerations.
a. A church may negotiate with such a pastor for his/her services at a salary not less than 70%
of the appropriate compensation guidelines. All of the remaining provisions shall apply.
b. If a church wishes to utilize the services of such a pastor as an assistant or associate pastor,
the salary negotiated shall be subject to approval of the appropriate committee in the
classis where these compensation guidelines are approved.
Fees and Honorariums:
a. The pastor shall be entitled to retain fees and honorariums for his/her personal use,
except the fees for classical appointments shall be delivered to his/her church treasurer.
b. Mileage reimbursement should not be considered as part of the classical appointment
fee.
c. In order to maintain some consistency with pulpit supply payments, we recommend that a
minimum honorarium of $125.00 be given for the pulpit supply for all worship services
(with appropriate adjustment for multiple services). Also the church is to provide
reimbursement of mileage at the IRS recommended rate. The primary purpose for this
recommendation is for the benefit of retired pastors who use pulpit supply as a means of
income.
d. It would be best if outside activities are kept to a minimum to prevent interfering with the
pastor’s ministry especially for the purpose of additional income. However, we do
encourage pastors to have a reasonable degree of involvement in activities at the Classis,
Regional Synod or General Synod level.
Other Professional Ministry Staff:
a. While these compensation guidelines do not apply to all church staff or ministry
employees, we do recommend that all church employees engaged in professional
ministry receive time off in addition to vacation time and appropriate funds to pursue
continuing education opportunities.
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CLASSIS OF WISCONSIN SPECIAL COMMITTEE
Recommendation to the Wisconsin Classis Regarding
New Hope Community Church – Wausau
The Special Committee of the Classis of Wisconsin has reviewed the petition of New Hope
Community Church – Wausau, WI (“New Hope”) to transfer from the Reformed Church in
America (“RCA”) to the Presbyterian Church in America (“PCA”). The Special Committee makes
the following recommendation to the Classis of Wisconsin (the “Classis”):
•

To approve the petition of New Hope to transfer from the RCA to the PCA, together with
all of its real and personal property, subject to the following conditions:
o New Hope will pay the Classis the remainder of its assessments for 2019 in full.
This amount will be paid prior to December 31, 2019.
o New Hope will pay the Classis an amount equal to the assessments that it would
have paid to the Classis in 2020 had it remained in the RCA, based on New Hope’s
membership count as of the end of 2018 as reflected in its 2018 Consistorial Report
Form (“CRF”).
▪

This amount will include the amounts that the Classis assesses for its own
operations, as well as the amounts that the Classis assesses for the
operations of the Regional Synod of Mid-America and the General Synod
of the RCA (together, the “Combined Assessment”).

▪

This amount will either be paid in full prior to December 31, 2019, or New
Hope and the Classis will enter into a legally binding note prior to December
31, 2019 for the payment of any remaining portion of this amount by the
end of 2020. Such note will provide for quarterly installments, with early
prepayment permitted.

▪

Prior to the date that the Classis determines its Combined Assessment for
2020, New Hope may pay the Classis its estimated Combined Assessment
for 2020, equal to its membership count as of December 31, 2018 as shown
on its 2018 CRF multiplied by $89.92. If the Classis Combined Assessment
for 2020 is higher than $89.92, New Hope will pay the difference to the
Classis before December 31, 2019 (or include that amount in the note
between New Hope and the Classis). If the Classis Combined Assessment
for 2020 is lower than $89.92, the Classis will reimburse the difference to
New Hope before December 31, 2019.

▪

In determining the Combined Assessment for 2020, the Classis will include
the members of New Hope as of December 31, 2018 as part of the total
membership of the Classis.

o The Special Committee must have received written confirmation from a
representative of the PCA that New Hope will be able to exercise a more effective
1

ministry under the jurisdiction of the PCA, and that if New Hope were to be
transferred to the PCA, it would be received without reservation as a church having
all the rights and privileges of any of its churches.
•

As soon as practicable after the above conditions are met, the Classis will file the necessary
paperwork to dissolve New Hope’s status as an organized church within the RCA, and will
cooperate in filing any legal documents necessary to release its interest in New Hope’s real
and personal property.

•

The Classis will cooperate with New Hope in the preparation of all necessary documents
to effect the transfer of New Hope from the RCA to the PCA.

•

New Hope shall be responsible for all legal and professional fees it incurs to effect the
transfer of New Hope from the RCA to the PCA.

REASONS FOR THIS RECOMMENDATION:
•

The Consistory and Congregation of New Hope sincerely believe and presented their
rationale why New Hope can no longer function effectively in its present relationship
within the RCA and how the effectiveness of the Congregation might be enhanced if it
were to affiliate with the PCA.

•

At a Congregational meeting held on July 14, 2019, over 98% of the members who voted
on the petition voted in support of New Hope transferring from the RCA to the PCA.

•

The recommendation attempts to balance both the needs of New Hope and the needs of the
RCA and the Classis. New Hope will be permitted to retain all of its real and personal
property free of any claim of the Classis, the Regional Synod of Mid-America and the
RCA. The Classis will have a period during which it can adjust its ministries to the
reduction in membership caused by New Hope’s departure and the departure of other
churches in the Classis.

•

With respect to 2020 assessments, the Classis will be charged assessments by both the RCA
and the Regional Synod of Mid-America in 2020 based on New Hope’s membership as of
December 31, 2018. For 2019, the RCA and Regional Synod assessments were $71.72 per
member, which was nearly 80% of the overall assessment of $89.92 per member. There is
no procedure or precedent within the RCA or the Regional Synod for waiving the 2020
assessment under these circumstances. The RCA, for example, has had this system in place
for over 100 years. Unless New Hope makes these payments to the Classis, the remainder
of the churches in the Classis will be obligated to cover these payments in 2020.

•

If New Hope remains part of the RCA as of December 31, 2019, it will again be required
to report its membership for purposes of determining RCA and Regional Synod
assessments for 2021. If it fails to do so, the Classis will be required to pay assessments in
2021 using New Hope’s membership as of December 31, 2018. Therefore, it is important
that all steps necessary to ensure New Hope’s transfer to the PCA be completed prior to
December 31, 2019.
2

•

There is precedent within the Classis for this recommendation. When Grace Reformed
Church – Fond du Lac transferred from the RCA to the Evangelical Free Church of
America in 2017, it paid the remainder of its full assessment for 2017 and its full
assessment for 2018. These payments were made prior to the end of 2017 so that the
transfer could occur prior to the end of 2017. When Faith Reformed Church – Cedar Grove,
Hingham Reformed Church – Hingham and Gibbsville Reformed Church – Sheboygan
Falls transferred from the RCA in 2019, the Classis approved the recommendation that
each pay their remaining assessments for 2019 and their full assessments for 2020.

•

There is precedent within the Regional Synod of Mid-America for this recommendation.
Of the churches that have been transferred from the RCA to another denomination in recent
years, each has been required to pay their full assessment through at least the year following
the year of transfer. Five churches that transferred from the Illiana-Florida Classis were
required to pay five years of assessments.

•

Taking into account the needs of New Hope, the Classis, and the RCA, and the stated
reasons for the petition as expressed in written materials, meetings with New Hope’s
pastor, its Consistory, and its Congregation, the Special Committee has concluded that it
is in the best interest of Christ’s Kingdom to allow New Hope to transfer from the RCA to
the PCA under the terms described above.
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A Journey of Personal and
Congregational Transformation

ONE YEAR of leadership coaching,
networking and collaboration for just
$250 (January-December, 2020)
(estimated $1200 value)

Churches Learning Change emerges from over a decade of journeying together
around personal and congregational transformation. Beginning in January of 2020,
we’ll be launching a renewed model for equipping our congregations for one endgame: to successfully navigate change leading to fruitful MISSIONAL LIVING.
We hope to take the best learnings and make them accessible to consistories
and congregations.
HERE’S THE FORMAT:
12 Monthly Online Learning Community sessions for a pastoral staff leader - each
with 20-30 minutes content and 20-30 minutes group coaching.
Monthly leader contact with an assigned personal catalyst/coach.
Pastoral staff will share content each month with the church leadership team
(ordinarily the Consistory), which will look for opportunity to involve the congregation. Content from each online session will be recorded and made available for use
by the participating congregations.
HOW TO GET STARTED:
Attend an optional online preWE’LL COVER:
view & Q/A session either
Mastery and Personal Responsibility
October 16 (11AM) or
Group Coaching Skills
October 30 (1PM) using Zoom*
A Path to Missional Living
https://zoom.us/j/958251614
Authenticity/Integrity
Discuss and agree to the CLC
Adaptive and Operational Leadership
group covenant for the year
A Mental Model of Discipleship
2020.
Understanding Living Systems
Sign up by contacting Chad
Congregation as System
Schuitema with your covenant
Curiosity as a Leadership Value
and payment by 11/22/19.
The Honest Truth about your Current Reality
Presentation/Group Coaching
Leading with Courage & Love
sessions held 4th Wednesday of
Discerning God’s Emerging Future
each month 11AM-Noon,
Putting it All Together/Moving Forward
beginning January 22,2020.
CHURCHES LEARNING CHANGE [CLC] | REFORMED CHURCH IN AMERICA | REGIONAL SYNOD OF MID-AMERICA
An outgrowth of Ridder Church Renewal Contact: Chad Schuitema (765) 237-7678 chad@rsmam.org
*Visit zoom.us to download video conferencing software, or download the Zoom app for Android or iPhone.

A Journey of Personal and
Congregational Transformation

We, (Pastors and Consistory/LeadershipTeam) of _____________________________________, covenant to
fully participate in the Churches Learning Change (CLC) process. We understand this is a one year
commitment which will include the following:
Pastors and Consistory/Leadership Team will:
1. Make time for CLC: Pastors will attend at least 10 out of 12 CLC calls and all coaching calls. Leaders
will make every effort to attend 10 out of 12 monthly presentations.
2. Fully engage the personal transformation aspects of the process as they are presented over time.
3. Nurture a curious mind, an open heart, and a responsive spirit to whatever God wants to do through
CLC.
4. Be open to “try things on” rather than quickly deciding whether it is right or wrong.
5. Demonstrate a heart for the church, a love for Jesus and a conviction that we could be doing and
being a lot better.
6. Share the vision of CLC; particularly in the one end game; missional living.
7. Pastor’s will complete all homework assignments given by the leaders of the process.
8. Commit to being action-oriented- not a passive participant.
9. Believe that working well with others honors Jesus and increases impact; with a track record that
demonstrates that commitment.
10. Work together to become a community of grace and truth on mission who, over time, personally
and collectively master the content.
11. Use relational, spiritual and positional influence in the congregation to extend the impact of CLC to
your leadership team/Consistory (Pastors) and into the congregation (Consistory/leadership team).
12. Pastors will develop an ongoing, long-term plan for equipping consistory/leadership team to master
this content alongside the pastor and also develop an ongoing and long-term plan for the
consistory/leadership team to equip the church to master this same content.
We will honor, to the best of our ability, this covenant of participation.
Signature of Pastor: ____________________________________________ Date: __________
Signature of Vice President or Clerk_______________________________ Date: __________
Registration Information:
Church Name:
Church Address:
Church Email:
Pastor(s) Name(s)
Pastor(s) Email(s)
Pastor(s) Phone(s) Cell:

Work:
Please retain a copy of this Covenant of Participation for your records

